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On Dec. 18, 1956, on a freezing winter’s
day, the ceremony for Japan’s admis-
sion into the U.N. was held at the U.N.
General Assembly in New York. Wit-
nessing the ceremony, I felt the sincer-
ity and warmth of other nations in
remarks made by representatives of the
countries that welcomed Japan'’s return
to the international community. It was
something more than just a feeling of
celebration; then-Foreign Minister
Mamoru Shigemitsu’s halting speech
on the occasion was filled with joy and
pride on Japan’s return to the interna-
tional community.

Reflecting on Japan's past actions
with great remorse, Shigemitsu strongly
asserted Japan'’s determination to take
an honorable position in the interna-
tional community. As a country that
had renounced war and the use of
force, it was a natural choice for Japan
to strengthen the U.N. to protect itself
from wars and conflicts and promote
international peace. But at the same
time, it cannot be denied that Shi-
gemitsu’s speech also included some
remarks hinting at over-idealism,
which had grown in the 23 years fol-
lowing Japan’s withdrawal from the
League of Nations in 1933 and passive
attitude toward peacemaking, stem-
ming from the fact that Japan was
under the U.S. protection.

Japanese diplomats were excellent,
and what they achieved at the U.N. was
remarkable and worthy of closer atten-
tion, even shortly after Japan joined the
organization. In the year after joining,
Japan was selected as a non-permanent
member to the U.N. Security Council.
To date, Japan has since been selected
11 times through sometimes-difficult
election campaigns. Japan’s only loss
was to Bangladesh in the 1978 election.
In addition to the non-permanent seat
on the council, Japan won seats on the
economic and social councils and
other U.N. organizations.

For countries all over the world, the
U.N. is a place to express opinions, as
well as a place for multilateral negotia-
tions aimed at reaching global agree-
ments. Additionally, it is a place where
international norms are ratified. The
U.Ns activities are not limited to the
headquarters on the banks of New
York’s East River. Indeed, humanitarian
support, development aid and peace-
keeping operations are ongoing at
more than 100 locations around the
world, and the organization is proac-
tive in rescuing people from wars and
poverty. Japan has supported many of
these activities and continues to do so
today.

Yasushi Akashi

Soon after joining the organization,
Japan found itself in the middle of con-
flicts between developed and develop-
ing nations. At that time, the country
issued the so-called three principles of
diplomacy, which were “U.N.-centered
policy,” “cooperating with Western
countries” and “maintaining a position
as a member of Asia” As a matter of fact,
the second principle, “cooperating with
Western countries,” held the highest pri-
ority of the three. A “U.N.-centered pol-
icy” was understandable in Japan, but
conveyed an imprecise impression out-
side. As the 1970s began, the confronta-
tion between developed countries and
developing countries became more
apparent, and it proved to be difficult
time for Japan as the nation had previ-
ously preferred conciliatory diplomatic
policies. In the 1980s, while the U.S. dip-
lomatic stance was at odds with the
U.N., Japan, a major financial contribu-
tor, attempted to defuse the confronta-
tion by taking the initiative in the
structural reorganization of the U.N.

Entering the post-Cold War era of
the 1990s, Japan took an active role in
the discussions on “preventive diplo-
macy” advocated by then-Secretary-
General Boutros Boutros-Ghali. With
the 1992 Diet approval of the Act on
Cooperation for United Nations Peace-
keeping Operations and Other Opera-
tions, Japan’s Self-Defense Forces were
dispatched to Cambodia in 1992 and
East Timor in 1999, to be actively
involved in activities to help calm dis-
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putes, build the countries’ infrastruc-
ture and maintain international peace.
At present, they are involved in peace-
keeping operations in South Sudan,
where ethnic conflicts and efforts to
unite the country face many difficul-
ties.

Japan'’s past foreign ministers
pushed for reorganization of the U.N.
Security Council, in an attempt to
become a permanent member. To
achieve that goal, Japan conducted
diplomatic activities in 2005 in cooper-
ation with other countries such as
India, Germany and Brazil. However, in
the end, the efforts did not bear fruit
due to China’s opposition and the U.S.
position of maintaining the status quo.
With a faction preferring to maintain
existing conditions within the U.N.,
Japan must either continue its pursuit
of a permanent council membership,
or adjust its strategy and first seek a
“semi-permanent seat” on the council.
Japan has to be not only more actively
involved in U.N. activities, but also
consider multiple options in a flexible
manner before attempting to gain more
supporters within the organization. In
addition to the council, Japan has
interest in a wide variety of U.N. activi-
ties and is expected to continue taking
forward-looking roles in those multina-
tional activities.

In the 1990s, Japan was the world’s
largest donor of official development
assistance (ODA) to developing
nations. It is therefore regrettable to see
the country, at present, ranked fourth,
or even fifth, among developed coun-
tries in terms of ODA, as the amount of
ODA is now about 30 percent lower
than it was at its peak. Although the
country is still the second-largest con-
tributor in terms of financial contribu-
tions to the U.N. regular budget, Japan
fell behind China to third place in
terms of financial contributions to
extraordinary budgets, such as those
created for peacekeeping activities. It is
inevitable that Japan’s rank on the list
of financial contributors to the U.N.
regular budget will fall in the future, as
the country’s economy shrinks. Given
that, I would like to see, sooner rather
than later, Japan achieve the target of
making voluntary financial contribu-
tions to developing nations equal to 0.7
percent of the country’s total gross
national income, a demand that has
been made repeatedly at the U.N. Gen-
eral Assembly.

Looking back at what Japan has
accomplished since joining the U.N.,
the status and influence the country
has gained within and outside the orga-
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nization are impressive and cover a
wide variety of areas. However, as there
are still many developing nations in
Asia and Africa, I hope Japan will not
rest on its laurels and continues to
make the types of efforts that are
expected from a major developed
country.

After Japan applied for U.N. mem-
bership, we had to wait four years
before winning approval and achieving
acceptance, overcoming hardships
caused by the vetoes exercised by the
Soviet Union three times. There is no
doubt that our predecessors, over the
last 60 years, went through hard times
to make the best use of the hard-won
status in an effective and a multilayered
way. Looking back at our path, Japan
from here on would like to expand U.N.
activities with a global view by standing
on the philosophy and values that
made the country what it is, as well as
preserving national interests.

After graduating from the University of
Tokyo, Yasushi Akashi studied at the
University of Virginia and later at the
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Yasushi Akashi, left, speaks with disarmed soldiers in Cambodia in 1992.
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their seats at the U.N. headquarters in New York on Dec. 18, 1956. Top: A Japanese
engineer overseas work at the U.N. Mission in South Sudan (UNMISS), in Juba, South
Sudan, on July 19, 2012. Above left: Flags of U.N. member states. Above right: A
plenary session in the main hall of the Kyoto International Conference Center in Kyoto
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Playing a leading role in fostering peace and diplomacy

Fletcher School. He joined the United
Nations Secretariat in 1957. He served
as under-secretary-general for public
information, under-secretary-general for
disarmament affairs, special
representative of the secretary-general
for Cambodia and later for the former
Yugoslavia. He was under-secretary-
general for humanitarian affairs until the
end of 1997. Currently, he serves as
chairman of the International House of
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Japan, representative of the
Government of Japan on Peace-Building
in Sri Lanka, vice-president of the
United Nations Association of Japan,
advisor of Japan Center for Conflict
Prevention and visiting professor for
promoting the “Establishing a Gateway
to the U.N. and international
organizations” plan for Kwansei Gakuin
University.
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Japanese In international organizations

Nation committed to foster
more globally minded youth

Michiru Mekata
SPECIAL TO THE JAPAN TIMES

Over many decades, Japan has contrib-
uted greatly in the areas of global coop-
eration and coordination, through its
generous donations of funds to the U.N.
Despite such generosity, the number of
Japanese working for international insti-
tutions remains low and has been
increasing only marginally over the
years.

For example, the number of Japanese
staff working for the U.N. is only one-
third of the “preferred figures” that are
calculated annually based on the contri-
butions and populations of member
countries.

This is a serious problem for Japan
since the country acknowledges that to
raise its presence in the global commu-
nity it must increase the number of Jap-
anese working at international
organizations. Furthermore, Japan is
aware that a rising figure of globally
minded organizational workers contrib-
utes to proving the country’s strong
determination to actively promote
world peace and prosperity.

Additionally, the existence of talented
Japanese is very much desired to serve
as the “liaison” between the respective
international organizations and Japan,
because their existence and rich inter-
national experience could help solve
various diplomatic problems at home.
Additionally, such workers contribute to
enrich human resources as a whole,
leading to the overall development of
the entire nation.

Those workers in fact have already
proven to be very efficient in bridging
the gap and smoothly and efficiently
promoting various projects and policies
among the U.N,, its related organiza-
tions and Japan. For example, they have
served as capable liaisons for Japan in
cohosting the Tokyo International Con-
ference on African Development. The
international conference to assist the
development of the African nations has
been held since 1993 under the initiative
of Japan, together with the U.N., the U.N.

Development Programme, the African
Union Committee and the World Bank.

Well aware of the significant role
played by the quality staff at global insti-
tutions, the Ministry of Foreign Affairs
(MOFA) has been actively pursuing
untapped talent and pushing those Jap-
anese to become global players, while
offering information to the world on
Japanese human resources capable of
playing prominent roles in, and contrib-
uting to, the global arena.

One specific approach is MOFA’s
guidance on international organizations
to disseminate information about the
recruitment conditions of international
organizations. In 2015 alone, 74 such
events were held both in and outside
Japan. In the same year, MOFA also
organized an outreach mission at five
universities in the Kanto area that was
attended by human resource personnel
from those organizations. About 800
college students attended the outreach
mission event.

Furthermore, MOFA is aggressively
promoting its Junior Programme Officer
(JPO) dispatch system that sends young
staff to work at various international
organizations for two years, so that
those workers can accumulate enough
knowledge and experience for future
recruitment at the respective organiza-
tions they worked for after completing
their dispatch period. Specifically,
MOFA provides assistance to young JPO
staff working at each international orga-
nization, discusses and collects infor-
mation on job prospects with the
respective international organizations,
provides advice to JPO staff on the orga-
nizations’ hiring conditions and offers
other assistance.

Though all the above are meaningful
and important actions, the core ques-
tion still remains as to why young Japa-
nese are reluctant to leave Japan and
work in international organizations. “I
have heard young Japanese staff of
MOFA lament that they cannot find Jap-
anese spouses, or their family members
disapprove of them living in a develop-
ing country. This is a pity because those

people themselves are fully aware and
interested in working for an interna-
tional organization,” said Yoriko Yasu-
kawa, now stationed in Thailand as the
U.N. Population Fund Asia-Pacific
Regional Director. Yasukawa remains
one of the few Japanese who has worked
for many years at the U.N. and related
institutions. “We should draw up an evi-
dence-based policy to overcome this
dilemma that exists both on the national
and private levels. In that context, the
first action is to find out the true reason
as to why spouses and families reject the
idea of living outside Japan,” she contin-
ued.

One possibility is the comfort of being
in Japan and enjoying living in a clean
and safe environment, surrounded by
people who are good and sincere. “But
when you look at the world, you notice
that there are many unhappy people in
other countries suffering from dire pov-
erty and living in dangerous situations.
Because Japan has been there and over-
come it, there is much that it can share
with other countries,” she stressed.

“Japanese are liked and well
respected in many countries around the
world, including those in the Latin
American region where I once worked.
Japan is also highly regarded in South-
east Asian countries such as Thailand
where I'm currently stationed.”

According to Yasukawa, what is
needed in Japan now is to “educate peo-
ple to recognize the real conditions of
the world and ensure they are aware of
how fortunate they are.” She said that
such information should be given at an
early stage of learning, probably from
around junior high school. Another
point she stressed is for Japan to focus
more on providing usable English edu-
cation to its citizens, especially to up-
and-coming generations.

As she started her career at the U.N. as
aJPO 34 years ago, Yasukawa said that
one advantage of working at an interna-
tional organization is that you come to
work with “very sharp people, literally
from around the world.” After several
years of working at the U.N. headquar-

Desirable number of employees for U.N. Secretariat by country

Rank Country Number of employees Desirable number Percentage of
As of June, 2015 Min. Median Max. total U.N.
(Female) employees
1 The U.S. 366 (199) 373~ (439) ~504 12.2
2  PBritain 151 (60) 92~ (109) ~125 5.03
3  France 146  (71) 99~ (117) ~134 4.87
4  Iltaly 133  (65) 80~ (94) ~108 4.43
5  Germany 132 (73) 125~ (147) ~169 4.4
6 Canada 89 (39 56~ (66) ~75 2.97
7  Japan 81 (51) 186~ (219) ~252 2.7
8 China 77 (38) 119~ (140) ~161 2.57
13  Russia 50 (11) 49~ (58) ~66 1.67
14 South Korea 46 (24) 40~ 47) ~54 1.53
Others 1,730 (729)
Total 3,001 (1,360)
*Employees in this table do not include those whose job location cannot be easily defined.

ters in New York, Yasukawa was dis-
patched to Guatemala as the regional
officer, and then to Nicaragua in the
same role. Looking back on her many
years of working in Latin America, she
said: “It was very exciting to become
directly involved in the various issues
unique to each respective nation. The
problems of each country are different,
and listening to the real voices of the
people and working to find solutions
together with them are the kind of wor-
thy, priceless experiences that working
at a global institution can provide.
Today, numerous international orga-
nizations have been established both in
Japan and abroad. Every day, they are
tackling various global issues such as
poverty, climate change, human rights,
food and energy shortages, refugee pro-
tection, dispute prevention, health and
hygiene, education, employment and
female independence. Consequently,
these organizations attract many intelli-

gent people from around the world with
different skills, as well as varied cultural
and national backgrounds. In that con-
text, working for an international orga-
nization becomes a truly meaningful
career, both on individual and national
levels.

“Thinking about working for a global
institution is a truly worthy option, if
you have the enthusiasm and will to
contribute to world peace and develop-
ment, and seek to achieve the ultimate
goal of making the Earth a better, safer
and more peaceful place for all people
to live,” noted Yasukawa. With over 30
years of experience working for the U.N.
and related agencies, Yasukawa became
an expert in the areas of sustainable
development, defense and promotion of
human rights, democratic governance,
conflict prevention and resolution. “As
was my case, you can also build your
own expertise if you continue working at
an international organization over the

U.N.

years,” she explained.

The year 2016 marked Japan’s 60th
year of membership in the U.N. Becom-
ing a non-permanent member of the
U.N. Security Council for the 11th time
this year, Japan has been and will con-
tinue to be a peacekeeping nation that
contributes to global society by provid-
ing financial, policy-making and man-
power support to international
organizations, especially the U.N.

In line with such determination,
MOFA has said it will tackle various
issues by taking full advantage of its
knowledge and experience accumulated
over decades, while concurrently under-
standing the role and responsibility of
an international organization.

For this purpose, Japan as an entire
nation renews its firm resolution to
bring up superb Japanese with out-
standing will, determination and enthu-
siasm in solving various problems faced
by people around the world.

New program creates career path to international organizations

Takahiro Shinyo, vice president at
Kwansei Gakuin University in Hyogo
Prefecture, experienced an act of unex-
pected kindness in Germany when he
was serving as Japan’s ambassador to
the country in 2011. It was a food char-
ity event, organized by his fellow
ambassadors of Southeast Asian coun-
tries to Germany, to raise funds for
those that suffered in the Great East
Japan Earthquake in March that year.

Moved by the generosity of their
actions, Shinyo asked one of the
ambassadors who organized the event
and why they did it. The ambassador
said: “We know Japan helped us a lot in
developing the economy of our coun-
try. Now Japan is undergoing great suf-
fering and we can't just sit and do
nothing about it” After Japan was hit
by the massive earthquake on March
11, 2011, many developing nations all
over the world sent the country dona-
tions as tokens of their appreciation for
what Japan had done in the past to
help them develop their economies
and infrastructure.

The former ambassador now serves
as the vice president of the university,
and is one of the key members working
on its “Global Academic Port” initia-
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Kwansei Gakuin University
Vice President Takahiro Shinyo

tive program. The aim of the program
is to offer internationally minded aspi-
rants a gateway to work at U.N.-related
institutions, the Japan International
Cooperation Agency, as well as other
international non-governmental orga-
nizations.

A Kwansei Gkuin University student (right) working as a U.N. youth volunteer in

Rwanda KWANSEI GAKUIN UNIVERSITY

“The idea of developing human tal-
ent qualified to work at the U.N. and
other international public agencies
perfectly matches our school motto,
‘Mastery for Service,” Shinyo told The
Japan Times in an interview. “We have
a responsibility to nurture such human
talent, and we are obliged to meet that
responsibility.”

Under the program, the university
will launch in April a new course in its
graduate school, aiming at offering
basic education, training and skills
designated to produce people specifi-
cally qualified to work at the U.N. or as
diplomats of Japan.

The new course will be open to any
students enrolling into the graduate
school, regardless of nationality. Par-
ticipants of the course in principle are
required to major in a designated sub-
ject at the graduate school, such as
economics, law or social studies, for a
master’s degree, while taking the new
course as a sub-major. Those who have
already earned a master’s degree in
those subjects will be allowed to take
the new course on its own very soon.

“If you want to work at the U.N., you
have to be a specialist on the issue you
work for,” Shinyo said. “Participants of
the course should be learning to be
specialists in their majors under the
normal graduate school program, and
the new program will offer them addi-
tional skills.”

Practical training opportunities
The program is by no means merely a
conventional study abroad program or
international student exchange pro-
gram. Classes offered under the pro-
gram are specifically designed to
educate participants and give them the
specialized knowledge and skills nec-
essary to work in an international orga-
nization, particularly the U.N.

Besides the basic subjects such as
international public policy, and global
sustainable development, which are
offered in conventional lecture-style
classes, the program also offers more

practical lessons and training, requir-
ing participants to examine and dis-
cuss international political issues and
subjects. Those include the collective
security system of the U.N., applica-
tion of human rights and humanitar-
ian principles, global warming and
climate change and even how to han-
dle media interviews. In the “Seminar
in Multilateral Negotiation” class, par-
ticipants conduct case studies on
peacemaking solutions such as negoti-
ation, inquiry, mediation, conciliation,
arbitration and judicial settlement. All
of the classes will be conducted in
English.

The subjects to be offered in the
classes were chosen in accordance
with the U.N. competency framework,
the guidelines of standards used for
employment at the organization,
Shinyo explained. In the framework,
the U.N. requires its staff to have integ-
rity, professionalism and respect for
diversity as core values. It also requires
other elements such as communica-
tion, accountability and creativity as
core competencies.

Faculty members of the program are
experts on global issues. They include
former U.N. Under-Secretary-General
Yasushi Akashi, former Deputy Execu-
tive Secretary of the U.N. Economic
and Social Commission for Asia and
the Pacific Shun-ichi Murata, former
Representative of U.N. Children’s Fund
Kazakhstan office Jun Kukita, as well as
former Canadian Ambassador to Japan
Mackenzie Clugston. Current U.N. staff
will also be invited as guest speakers.

Shinyo is proud of the unique curric-
ulum. “I think no other university in
Japan offers such a program,” he said.

Call for more Japanese staff

The Japanese government has been
calling for more Japanese staff to work
at U.N.-related offices and agencies, as
the number of Japanese employees
working in such organizations is much
smaller compared with other devel-
oped countries.
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A Kwansei Gakuin U.ni\)ersity student (right) working as a U.N. youth volunteer in

Mozambique KWANSEI GAKUIN UNIVERSITY

According to the Ministry of Foreign
Affairs, citing U.N. statistics, 790 Japa-
nese were working at U.N.-related
organizations as of Dec. 31, 2013, rep-
resenting 2.5 percent of the total num-
ber of staff. The figure compares with
2,978 workers, or 9.3 percent, from the
U.S,, 1,932, or 6 percent, from France
and 1,675, or 5.2 percent, from the U.K.
The number of Japanese staff at the
U.N. Secretariat as of June 30, 2014,
was about one-third of the desired
level, the ministry said.

It has been so partly because there
were only limited career routes avail-
able for college students to get jobs at
those organizations after graduating
from Japanese universities, Shinyo
explained. The typical career course
available at present for a Japanese uni-
versity graduate to secure such a job is

to first earn a master’s degree from a
university abroad, and then work at a
company for several years to become a
specialist in a designated field. The
new Kwansei Gakuin program will save
time and money for those wishing to
work at the organizations.

With the recent rise of protectionism
all over the world, and politicians look-
ing inward to place priorities on
domestic issues over diplomatic ones,
it is time for more Japanese to be serv-
ing at those international organiza-
tions aiming for multilateral
cooperation, Shinyo said.

“The U.N. is a big mass of bona fides,
but has not been fully utilized yet,”
Shinyo said in the interview. “We are
seeking only students who have seri-
ous consciousness of global issues and
problems.”

Students are being sought for the inaugural class
of the newly established Graduate Course in U.N.
and Foreign Affairs Studies.

http://gap.kwansei.ac.jp/english/  https://www facebook.com/KGUglobal
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Putting graduates on the path to careers in the international public arena

such as the U.N. and international organizations.

KWANSEI GAKUIN UNIVERSITY

1-155 Uegahara 1 ban-cho Nishinomiya Hyogo, JAPAN, 662-8501

Phone: +81-798-54-6017
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U.N. offers rewarding and tulfilling career opportunities

The U.N., which has about 41,000 staff
from 193 member countries working for
it, offers job seekers several official
routes to find and apply for jobs with
the organization.

The U.N. Careers Portal is a gateway
website for U.N.-related job seekers to
see what job openings are available.

The website shows U.N. job seekers
openings along with useful related use-
ful information for those who are seek-
ing career opportunities with the U.N.
The website offers basic information,
including what the organization does,
career paths within the U.N., the organi-
zational structure, recruiting process, as
well as an insight to staff experiences in
working for the international body.

On the U.N. portal, job seekers can
search job openings by category,
department and location. The positions
range from professional and more
senior categories to field services, gen-
eral services and related categories,
national professional officers, consul-
tants and internships. The organization
strongly encourages women to apply,
according to the portal.

Application process

To receive alerts for newly posted jobs,
job seekers first have to register as users
to create an account. Potential appli-
cants need to create a user profile,
which will include basic information
such as name, nationality, marital status
and contact numbers, before filling in
online application forms.

Once completed, applications are
evaluated based on the applicant’s work
experience, skills and education. If an
applicant is deemed qualified for the
position, applied for, they will move
onto an assessment. The assessment
exercise could be in the form of a writ-
ten exam, a case study or a simulation
exercise. Candidates successful in the
assessment exercise are short-listed for
a competency-based interview.

A competency-based interview is
held in the forms of either a phone
interview, a face-to-face interview, or
via video conference, to gauge an appli-
cant’s skills and behavior directly
related to the candidate’s performance
on the job. When scheduling the inter-
view, the organization will tell the appli-
cant the names of the panel members
who will be conducting the interview.

Organisation for Economic Co-operation and Develoment (OECD) Student

4n

Ambassadors promote OECD awareness at their universities. OECD TOKYO CENTER

Following the results of those assess-
ment stages, a group of qualified candi-
dates is recommended for selection,
and an independent review body then
evaluates the recommendations for
qualified candidates, ensuring that the
selection process was conducted cor-
rectly. With endorsement of the review
body on the recommendations, the
head of a department makes the selec-
tion decision to hire usually one indi-
vidual, although more are sometimes
hired, out of the pool of the qualified
candidates.

Young Professionals Programme
The Young Professionals Programme is
another way to apply for jobs at U.N.-
related organizations. The program
allows people to begin a career as a civil
servant with the U.N. Secretariat. The
program consists of an entrance exami-
nation coupled with professional devel-
opment programs. The examination is
held annually on the same day in select
examination centers worldwide,
according to the website.

Examination subjects depend on the
staffing needs of the organization, and
descriptions of job responsibilities and

required education and competencies
vary depending on the recruiting field.
Potential applicants are invited to apply
for different examination subjects,
according to the website. For this year,
the examination will be offered in two
areas; economic affairs and information
and telecommunications technology.

Each year, countries that are unrepre-
sented or under-represented in the U.N.
are invited to take part in the program.
There are currently more than 50 coun-
tries that are either unrepresented or
under-represented in the U.N.

A qualified applicant is required to
hold the nationality of one of the partic-
ipating countries, be 32 years old, or
younger, in the year of the examination,
meaning that an applicant must be 32
years old or younger as of Dec. 31 in the
year of the examination. A first-level
university degree which is relevant to
the exam subject an applicant is taking
is also required, as well as fluency either
in English or French.

If you are qualified, you may submit
an application form that will be
screened at the next step to determine
whether you are eligible to proceed with
the selection process further to take

DEBEBE

written and oral examinations. If one
specific exam area in one country
attracts more than 40 applicants, those
applications will be subject to further
screening, and will be ranked based on
level of education completed, U.N. offi-
cial language proficiency and work
experience in relevant areas.

JPO Programme

The JPO Service Center administers the
Junior Professional Officer (JPO) Pro-
gramme for about 15 U.N. departments
and organizations.

JPOs are recruited in respective coun-
tries, and the countries dispatching the
officers to U.N.-related organizations
are called donor countries. Under bilat-
eral agreements between the U.N. and

U.N. Secretary-General Ban Ki-moon speaks to interns at the U.N. headquarters in New York on July 22, 2011. u.N. PHOTO/ESKINbER

donor countries, JPOs are recruited for
U.N.-managed development projects.

The respective governments of the
member nations sponsor this program
and in Japan the Foreign Ministry han-
dles it, offering potential applicants
related material and information on
how to apply to the posts.

Candidates for the program are usu-
ally under 32 years old and are required
to hold a master’s degree, or equivalent,
in a discipline related to development,
with paid experience in a related area,
preferably in a developing nation for at
least two years. Regarding language
skills, a candidate is required to have
written and spoken proficiency in at
least two of the U.N. Development Pro-
gram’s working languages: English,

French and Spanish.

In fiscal 2014, the Foreign Ministry
dispatched 44 junior professional offi-
cers, out of 301 applicants, following the
dispatch of 40 out of 285 applicants the
previous year, according to the ministry.

Also according to the ministry, citing
U.N. statistics, 790 Japanese were work-
ing at U.N.-related organizations as of
Dec. 31, 2013, representing 2.5 percent
of the total number of staff. The figure
compares with 2,978 workers, or 9.3
percent, from the U.S., 1,932 or 6 per-
cent from France, and 1,675, or 5.2 per-
cent, from the U.K. The number of
Japanese staff employed at the U.N. Sec-
retariat as of June 30, 2014, was about
one-third of the desired level, the minis-
try said.

Keio LL.M. trains global legal professionals

Located at one of Japan'’s top universi-
ties, the Keio University Law School
(KLS) has one of the strongest programs
in Japan. In 2016, KLS earned the dis-
tinction of having the most successful
candidates of all law schools pass the
national bar exam, with an overall pas-
sage rate of twice the national average.
Keio alumni regularly make up a large
portion of incoming cadres of judges,
prosecutors and associates at major
Japanese law firms. Moreover, KLS has
the broadest English language curricu-
lum of any Japanese law school, and
routinely hosts exchange students from
leading law schools around the globe.

Building on these strengths, in April
KLS will offer a Master of Laws (LL.M.)
in global legal practice, with instruction
entirely in English. The LL.M. program
is hoping to attract lawyers, law school
graduates and legal staff of corporations
with international operations who wish
to become truly global legal profession-
als. KLS also seeks non-Japanese stu-
dents who wish to study law in Tokyo,
and graduates of Japanese faculties who
wish to obtain a master’s degree and
plan to work at an international institu-
tion.

KLS is located in
Mita, minutes from
the heart of Japan’s
international busi-
ness center.
Because of its loca-
tion, world-class
practitioners will
often join KLS pro-
fessors in the class-
room as guest
lecturers and
adjunct instructors,
bringing experience
from headline-
making disputes
and deals.

The KLS LL.M.
program will focus
on practical, skills-
based training throughout the curricu-
lum. Internships at a range of law firms,
companies and international organiza-
tions may allow KLS students to apply
and add to their knowledge, as well as
make contact with potential employers.
The students also may take advantage of
exchange arrangements to spend a
semester at one of KLS’ partner law
schools around the globe, or pursue a

UNIVERSITY

Keio University will launch a global legal practice LL.M. KEIO

double degree.

The LL.M. program will target an
enrollment of approximately 30 stu-
dents. With this small size, students can
expect individualized attention to help
achieve their goals. The program offers
every student an option for individual
research courses, as well as tuition that
is a small fraction of what an LL.M.
degree would cost in the U.S.

Rikkyo aims to foster international liberal arts

Rikkyo University will launch its “Global Liberal Arts Program” @5‘ T S
(GLAP), one of the mainstay programs under its super global R '

university plan, in April.

GLAP aims to nurture university students to be global-level
leaders, with all classes to be conducted in English, requiring
those in the program to study abroad for a year. The course

will accept 20 applicants a year.

Students in the program will be required to live in a dormi-
tory with students from overseas for their first 18 months.
Starting from the autumn term of their second year, they are
required to go to Rikkyo-allied universities abroad to study for
ayear. It is hoped that this will allow them to discover their
potential and develop cross-border networks.

“We are aiming at offering global-level education with this

program,” Kazunori Yamaguchi, vice president and director in
charge of the promotion of globalization, said in an interview.

“We want to materialize the education here that has been only
available at universities abroad. Rikkyo University will take the
role”

The program is targeting aspirants, in particular those who
graduated from schools with the International Baccalaureate
accreditation or those designated as super global high
schools, wishing to work for multinational companies or inter-
national organizations.

Applicants on their admission tests are required to demon-
strate high-level English proficiency based on the Test of Eng-
lish as a Foreign Language (TOEFL) or Japan’s English
proficiency test, or Eiken.

The university is proceeding with its “Rikkyo Global 24”
plan, aiming to increase the number of foreign students study-

RikkYo Unl\;ersny Wlll launch its Gl.c_)bal Liberal Arts Program n
April. RIKKYO UNIVERSITY

ing at the university to 2,000 from the current 500, also
increasing the number of foreign universities in tie-ups with
Rikko University to 300 from 133 at present.

As for the Japanese students on campus, all will be offered
study-abroad programs or training sessions abroad. Under the
plan, the university is also raising the number of faculty from
abroad, aiming for a ratio of 20 percent of total faculty from
the current 14 percent.

Keio University I.aw School,

ILIL.M. in Global Ilegal Practice
1'yearin English (part-time 1.5/ or 2/years)

x Keio University rawschool

Global Legal Practice

(a course of study with 9 subcategories)

* Japanese Law and Asian Law in Global Practical
Perspective

¢ Global Business and Law

* Global Security and Law

* Practical Training (e.g. moot court, negotiation and
arbitration, internships, drafting and other practical
training courses)

Elective Program:

* Innovations and Intellectual Property Law
* Current Legal Issues

® Area Studies

¢ Comparative Law

* Legal Research and Writing

* The full course list is available online

(http://www.ls.keio.ac.jp/en/llm/course_list.html)

TEL: +81-3-5427-1778 email: lawjm@info.keio.ac.jp
2-15-45 Mita, Minato-ku, Tokyo, 108-8345 Japan

Liberal Arts Edu
- Producing Global

— TheEyolution o

Established in 1874

() RIKKYO UNIVERSITY

Forld-f

http://www.rikkyo.ac.jp

3-34-1 Nishi-lkebukuro, Toshima-ku,
Tokyo, Japan
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Critical thinking essential
In global environment

What is the key to developing flexibility
in thinking — a crucial ability to live
and work in the era of globalization? A
recent classroom visit may have
revealed a possibility for the future of
universities in Japan.

The “World Politics” class began with
an English PowerPoint presentation by
three students tackling a huge subject:
the end of the Cold War. They presented
to 13 of their classmates the major his-
torical events after World War II; show-
ing how the U.S. and the USSR saw each
other as “black boxes” because of the
differences in ideologies, political sys-
tems and economic structures, and
explained how the conflict changed in
the latter years of the Cold War.

“Before moving to discussion, let me
clarify a theoretical point,” said Takeshi
Yuzawa, a professor of international
relations at the Faculty of Global and
Interdisciplinary Studies (GIS) at Hosei
University. While appreciating the logi-
cal tree that was shown in the presenta-
tion, the professor facilitated the
students’ discussions on the question,
asking, “Which theory is most useful for
explaining the end of Cold War: real-
ism, liberalism or constructivism?” The
students actively discussed the issue in
small groups of two or three for the first
10 minutes, followed by a full class ses-
sion for the rest of the hour. All discus-
sions took place in English.

GIS was established in 2008 as an
independent faculty of Hosei Univer-
sity, offering bachelor degrees in liberal
arts taught completely in English. GIS
has advocated global study that focuses

] SRR
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Takeshi Yuzawa, professor of international relations at the Faculty of Global and
Interdisciplinary Studies (GIS) at Hosei University teaches a class at the university in
Tokyo in November. YOSHIAKI MIURA

on analyzing the changes the contem-
porary world shares in common, and
finding solutions to the challenges fac-
ing the entire globe by seeing the issues
from an interdisciplinary point of view
rather than sticking to existing frame-
works. With its lineup of five areas of
arts and literature; linguistics and lan-
guage acquisition; society and self;
international relations and governance;
and business and economy, GIS offers

From left: Zaya Tuvshinbayar, 22, from Mongolia; Motomi Fukui, 21, who was born and
raised in Thailand, graduated from an international school in Bangkok before entering
Hosei University; and Tatsuo Tamura, 21, who lived in Mexico and studied at an
international school until the end of junior high school YOSHIAKI MIURA

substantial liberal arts beyond tradi-
tional disciplines of culture and social
science in an all-English environment.

In the case of international relations
led by Yuzawa, students are provided
input in the form of knowledge and
theory during the first year. In the sec-
ond year, they are encouraged to show
output from what they have studied in
the forms of presentations and discus-
sions.

“Without knowledge and logical
thinking, discussion may fall into just
chat,” Yuzawa pointed out.

At GIS, there are currently 357 stu-
dents from a variety of backgrounds,
half of whom are from Japanese high
schools. One such Japanese student,
who was a member of the presentation
team that day, said that understanding
the subject itself was a much bigger
challenge than expressing it in English.

Another student, who actively posed
questions to the presenters, spent 10
years at an international school in
China.

“Compared to the presentations I
used to do in high school, we are
required to have a deeper knowledge
and use more logical thinking here,” he
said, holding up a copy of “Understand-
ing Global Conflict and Cooperation”

,“’
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by Joseph Nye and David Welch, the
textbook used in Yuzawa’s class.

When one student was at a loss for
words to deliver her opinion, everyone,
including the student, burst into laugh-
ter and the professor encouraged her to
“try again.”

“I'wasn’t very good at thinking logi-
cally, but I feel my way of thinking is
gradually changing,” she said. “Thanks
to the small class size, it’s easy for us to
ask questions. Also, there is an encour-
aging atmosphere to express our opin-
ions.” She said that she wants to join a
seminar led by Yuzawa.

The seminar is a two-year program
for those who want to study further
under Yuzawa. It examines major ques-
tions in international relations with the
theme of 2016 being “prospects for a
world order in the 21st century.

Tatsuo Tamura, 21, lived in Mexico
and studied at an international school
until the end of junior high school
before entering a Japanese high school
on his return from Mexico. Having
experienced different education styles,
Tamura says that Japanese high school
is focused on the input of knowledge to
students.

“In the courses and seminar led by
professor Yuzawa, I trained myself in

Globalization efforts aim to foster international mindsets

As part of its ongoing globalization ef-
forts, Hosei University has newly
launched in September two English-
based degree programs to attract more
students from overseas. These are the
Global Business Program (GBP) in the
Faculty of Business Administration and
the Sustainability Co-creation Pro-
gramme (SCOPE) in the Faculty of Sus-
tainability Studies.

The GBP aims to develop human re-
sources capable of managing globalized
businesses in the 21st century. The course
is conducted in English, and offers the
opportunity to study the real-life prac-
tices of Japanese corporations engaged
in global business management.

Kiho Takada is one of the first students
who enrolled in the program this Septem-
ber. With a Malaysian mother and Japa-
nese father, Takada was born and raised
in Malaysia and this is the first time for
her to spend a long time in her father’s
country.

After attending Japanese elementary
and junior high schools in Malaysia, Taka-
da went on to an international school,
which trained her in English and worked
on an assignment-based curriculum.

“My mother has worked for years for
the Malaysian branch of an American
company. She has been always my role
model. Also, the fact that my Malaysian
relatives operate businesses in different
fields inspired me to further study busi-
ness,” Takada said.

In her first year, she is attending intro-
ductory lectures on basic subjects such
as accounting and finance with nine fel-
low students.

“It’s exciting to exchange views with
people from different backgrounds and
cultures, including Taiwan, China, the
Philippines, India and the U.S.,” Takada
said.

She aims to learn business skills and
management systems from an entrepre-
neurial point of view “as I want to build

up my own business in the future,” she
said. To this end, she also wants to study
in different countries and work for a mul-
tinational corporation that can offer her
international exposure.

Amilcar Ortiz, one of the first eight stu-
dents enrolled in the SCOPE program,
studied engineering for one year at a uni-
versity in Guatemala.

“But I realized that it was not what I
really wanted to do,” Ortiz said. He then
began searching scholarships for Japan
on the internet, which led him to search
for English bachelor degrees in Japan.
That’s how he discovered the SCOPE pro-
gram.

Most Guatemalan students study
abroad after completing their bachelor’s
degrees in Guatemala. However, study in
Japan is difficult as it is a distant country
that is a 24-hour flight from Guatemala.

“But my Japanese language teacher in
Guatemala, who studied in Nagasaki, in-
spired me to try Japan,” Ortiz said. “And

Japanese society has made advances in
sustainability.”

SCOPE’s objective is to develop “glo-
cal” (global + local) human resources,
who can command both global and local
points of view, through which they can
lead to the creation of a sustainable soci-
ety.
“There is a definite image that Japan
has, and it’s very interesting to know
what’s behind that,” Ortiz said. He is par-
ticularly attracted to Japanese rural soci-
ety.

While the SCOPE course is conducted
allin English, Ortiz tries to speak Japanese
at the dormitory to interact with Japanese
students from different universities.

Ortiz is thinking about pursuing a mas-
ter’s degree, perhaps in a different coun-
try.

“I'want to work for a company that has
arelationship between Latin America and
Asia such as the coffee industry, for ex-
ample,” he said, regarding his future.

Students in the GIS program deliver a presentation to their class. YOSHIAKI MIURA

logical thinking,” Tamura said. “I came
to always think about what the real rea-
sons underlying the issues were. In our
discussions, too, we are required to
show the reasoning behind our argu-
ments,” he said.

Motomi Fukui, 21, who was born and
raised in Thailand, graduated from an
international school in Bangkok before
entering Hosei University.

“While it was a kind of special to be
Japanese in Thailand, as a returnee, I
found myself to be a minority in Japan,”
Fukui said. However, she hopes to make
best use of her background as a Japa-
nese who spent many years abroad and
hopes for a job that could support Japa-
nese companies further advance over-
seas.

“In Yuzawa's seminar I learned how
to express my views on political and
economic issues in a persuasive way,’
Fukui said. “I think it’s also important
to be cooperative in order to brain-
storm by listening to every opinion. We
can point out what’s wrong with the
argument, while also accepting the
strong points.”

Zaya Tuvshinbayar from Mongolia,
22, came to Japan when she was a
junior high school student. Last year
she studied in the U.S.

From left: Kiho Takada, born and raised in Malaysia, and Amilcar Ortiz from Guatemala

JSSR)

Chapter2 Characteristics in Palicy(US/L

“Since I was a high school student, I
wanted to study international relations.
Under professor Yuzawa, I learned logi-
cal thinking and presentation skills,”
Tuvshinbayar said. “Also, through the
group work at the seminar, I learned
the different ways students with various
backgrounds thought about things.”

Professor Yuzawa said that he takes
care to ensure that all the participants
join the discussions and speak up dur-
ing the seminar.

“After leaving them to discuss an
issue among themselves, I point out the
reasons why their discussion may not
have developed very well and advise
them to get the necessary knowledge
on the issues,” Yuzawa said.

As Yuzawa often says, there is no
right answer. What is important for the
students is to be able to form their own
opinions and develop constructive dis-
cussions.

“There are many seminar alumni
who are actively working in the global
arena, in areas such as foreign consul-
tancies, media, multinational compa-
nies, non-government organizations
and international institutions such as
the Organisation for Economic Co-
operation and Development (OECD),”
Yuzawa said.

are students at the Global Business Program (GBP) in the Faculty of Business
Administration and the Sustainability Co-creation Programme (SCOPE) in the Faculty

of Sustainability Studies. YOSHIAKI MIURA

HOSEI University

Hosei University offers a wide variety of courses in
arts, sciences and interdisciplinary fields.

Established in 1880. 15 undergraduate faculties, 15 graduate schools

Graduate Schools

Undergraduate Faculties

Law / Letters / Economics / Social Sciences / Business Administration / Intercultural Communication /
Sustainability Studies / Social Policy and Administration / Computer and Information Sciences /

Lifelong Learning and Career Studies /Engineering and Design /Science and Engineering /

Bioscience and Applied Chemistry / Global and Interdisciplinary Studies (GIS) / Sports and Health Studies

Humanities / Intercultural Communication / Economics / Law / Politics / Sociology /
Business Administration / Social Well-being Studies / Computer and Information Sciences
Regional Policy Design /Engineering and Design / Public Policy and Social Governance /
Career Studies / Science and Engineering / Sports and Health Studies

SINCE188U

English-based Degree Programs

To accept more students from overseas countries,

Hosei University is taking the initiative and expanding its English-based degree programs.

Undergraduate Faculties

« GIS: Faculty of Global and Interdisciplinary Studies
+ GBP (Global Business Program): Faculty of Business Administration
+ SCOPE (Sustainability Co-creation Programme): Faculty of

Sustainability Studies

Graduate Schools
+ Global MBA: Business School of innovation Management

+ lIST (Institute of Integrated Science and Technology): Graduate
School of Computer and Information Sciences, Science and
Engineering

)< GEKF

Website: http://www.hosei.ac.jp/english/for_admission/ebdp/
2-17-1 Fujimi, Chiyoda-ku, Tokyo, 102-8160 JAPAN
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Getting more students to go global

What is essential for students to be
competent global players?

“In order to make our presence in
global society, it’s important to be able
to demonstrate our specialized fields as
our backgrounds,” said Yoshiaki Teru-
michi, a professor of the Faculty of Sci-
ence and Technology at Sophia
University. “Today, global issues are
discussed by participants from various
fields. For example, 'm specialized in
engineering and applied science. In
delivering opinions, negotiating and
persuading, it's necessary to clarify the
backgrounds of what we are saying,”
Terumichi emphasized. “This is one of
the keys to building trusting relation-
ships with our counterparts.”

However, focusing on specialized
fields is not enough.

“It’s also necessary to be able to com-
municate with people in the interna-
tional arena with sufficient linguistic
abilities and an understanding of differ-
ent cultures and religions, things that
had not been included in the tradi-
tional curriculum of each faculty,” said
Terumichi. The professor has been
working toward the globalization of
Sophia University for years as executive
director for global academic affairs and
deputy director of the Human
Resources Center for International
Cooperation.

=
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“The Global 30 Project launched in
2009 by the Ministry of Education, Cul-
ture, Sports, Science and Technology
(MEXT) that aimed to establish a uni-
versity network for internationalization
was a turning point for Japanese uni-
versities to take a serious approach to
globalization for their survival,” Teru-
michi pointed out. “Sophia was
selected as one of the core 13 universi-
ties across Japan for leading these
efforts. Looking back, however, Sophia
has always pursued international edu-
cation since our foundation in 1913 by
the Society of Jesus.”

In 2012, the university established
the Center for Language Education and
Research (CLER) and the Center for
Global Discovery (CGD). The two have
played central roles in global education
at Sophia University in line with MEXT
measures such as the Top Global Uni-
versity Project funding program that
began in 2014.

The CGD designs liberal arts educa-
tion for the whole university, offering
subjects and programs for four years
according to each student’s grade and
individual needs.

“It’s not sufficient for us to respond
to the current global society. We need
to develop students’ abilities to look
into the future of themselves and soci-
ety,” Terumichi said. “In this sense, the

Japanese and'Southeast Asian students work together in class as part of the Sophia-
ASEAN International Mobility for Students, or SAIMS, program. MASANORI DOI

traditional liberal arts education is
based on systematized discipline from
the past achievements. What we need
now is something different”

“How we can combine such new lib-
eral arts with specialized professional
education is our chance to show our
skills in university education in the
future,” Terumichi said.

Additionally, the university estab-
lished the Faculty of Global Studies
(FGS) in April 2014. The idea behind
the FGS concept is to integrate the
international relations that take a pan-
oramic perspective of the whole world
with regional research that pays close
attention to the people’s lives in each
region, with particular focus on Asia,
the Middle East and Africa.

“This is a new approach to provide a
curriculum to study both global per-
spectives and local points of view for
students to tackle global issues,” Teru-
michi said. FGS students could major
in international mechanisms in the
Middle East or in the African economy
from the viewpoint of international
cooperation, for example.

The reason the FGS focuses on Asia,
the Middle East and Africa is that the
development of these three areas will
have particularly large impacts on the
future global society, according to Teru-
michi. “Also, in combination with our
Faculty of Foreign Studies, we are able
to cover the whole world, a strength of
Sophia University,” Terumichi
explained.

As part of the CGD’s many programs,
the recent multilateral exchange pro-
gram SAIMS (Sophia-ASEAN Interna-
tional Mobility for Students) accepts 25
students from ASEAN countries to the
university, while sending 37 Japanese
students to seven universities in four
countries in the area.

The CGD is also working on building
partnerships with universities in Afri-
can countries, including Benin, where
14 students are scheduled to go in Feb-
ruary.

“The program provides students with
opportunities to experience Africa first-
hand without any trace of Japanese
companies so that they can feel their
current standpoint, look into the future
and think about where the global soci-
ety should go, while learning from
Africa as Japan'’s partner,” Terumichi

Focus on future through U.N. activities

The sixth edition of the Sophia Univer-
sity United Nations Weeks event was
held in the university’s Yotsuya Cam-
pus in Tokyo from Oct. 17 to 28. Inau-
gurated in 2014, the event has been
organized under the concept of “con-
sidering our future and the world
through U.N. activities.”

The event kicked off on Oct. 18 with
a “Talk on the World” seminar that
sought to create interaction of students
with internationally active figures.
Under the theme of “Reality of U.N.
and Role of Japan,” the seminar was
attended by former U.N. Ambassador
Motohide Yoshikawa. There was a spir-
ited discussion between Ichiro Fuji-
saki, a former Japanese ambassador to
the U.S., who serves as a distinguished
professor at Sophia University; and
Yasuhiro Ueki, a former U.N. spokes-
man, who is a professor of the Faculty
of Global Studies at the university, and
participating students.

Among the highlights was the com-
memorative event to celebrate the 60th
anniversary of Japan’s joining the U.N.
that took place to coincide with United
Nations Day on Oct. 24. Foreign Minis-
ter Fumio Kishida as well as about 200
others attended the event.

During the award ceremony of
“View on the Sustainable Develop-
ment Goals” Student Photo Contest,
which saw 600 entries from 50 coun-
tries, Kishida and renowned photogra-
pher Lesslie Kee presented the awards
and prizes.

There was also a special discussion
titled “Changing the World through
Creative Powers” by Kee, singer and
Sophia gradate Yu Hayami and Kaoru
Nemoto, Japan director of the U.N.
Information Centre, which was fol-
lowed by another talk, featuring U.N.
Development Programme (UNDP)
Goodwill Ambassador Misako Konno,
Director Tetsuo Kondo of UNDP Rep-
resentative office in Tokyo and former
U.N. spokesman Ueki.

From Oct. 19 to 28, a photo exhibi-
tion “History of Japan and the United
Nations” was held to review coopera-
tion between Japan and the U.N.
through the photos provided by the
Ministry of Foreign Affairs.

On Oct. 19, a joint job fair for those
who are seeking careers in the U.N. or
in fields of international cooperation
was held with the U.N. Secretariat;
U.N. Office for Coordination of
Humanitarian Affairs; UNDP; United

Nations Fund for Populations Activi-
ties; United Nations Children’s Fund;
and U.N. Women participating.

On Oct. 21, a ceremony was held to
commemorate the Refugee Higher
Education Program Agreement
between Sophia University and the
Office of the U.N. High Commissioner
for Refugees (UNHCR) in Japan that
aims to provide scholarships for non-
Japanese refugees in Japan. The cere-
mony was followed by a special lecture
by Dirk Hebecker, UNHCR representa-
tive in Japan and the “11th UNHCR
Refugee Film Festival - School Part-
ners Film Screening,” featuring the
2015 film “Life on the Border,” which
was produced by Iranian Bahman
Ghobadi. The film was presented in
Kurdish with Japanese and English
subtitles.

On Oct. 27, a symposium titled
“Supply Chain. Thinking Together with
Commercial Business and NPO” was
organized by Sophia University and
the Global Compact Network Japan to
discuss how private companies and
NPOs can be involved in U.N. initia-
tives such as “The Sustainable Devel-
opment Goals” adopted by the U.N. in
September 2015.

explained.

Additionally, steps are being taken to
establish partnerships with universities
in the Middle East.

While about 30 percent of Sophia’s
foreign students are from Europe and
North America and the majority of Jap-
anese students’ study destinations are
also in these areas, the university is
working to further globalize its campus
through such efforts as opening a halal
cafeteria and creating a space for
prayer.

Among the university’s efforts, its
collaboration with the U.N. is particu-
larly noteworthy.

The CGD offers programs to partici-
pate in the U.N. Youth Volunteers and
internships in U.N. agencies, as well as
opportunities to learn about U.N. diplo-
macy from relevant experts. In 2015,
two students from Sophia were
accepted as U.N. Youth Volunteers, with
one sent to Timor-Leste and the other
to Sri Lanka.

“While the gateway is extremely nar-
row, the applicant students are highly
motivated,” Terumichi said. “They often
give feedback to us voluntarily report-
ing what they learned. It’s impressive to
see that they come to understand how
to position their respective majors in
society. Through their experience in the
local area, they understand the signifi-
cance of studying their specialized
fields now and what to do next”

The U.N. is a biggest arena of interna-
tional cooperation at the highest level
so far.

“We have alumni who work for the
U.N. and its agencies, and there are
many students who seek jobs in the
fields of international cooperation,

oshiakiTerumichi, a professor of theFacuIty of Science and Technology at Sophia

University, who will take over as president of the university in April, speaks to The

JapanTimes. YOSHIAKI MIURA

tion about their steps toward a future
job,” Terumichi said.

“On the other hand, it’s useful for us
educators to learn about what kind of

‘We need to develop students’ abilities to
look into the future of themselves and

society.

YOSHIAKITERUMICHI

which embodies our university’s mis-
sion: Men and Women, For Others,
With Others,” Terumichi said.

“On one hand, our collaboration with
the U.N. allows students to learn how
the global society is actually moving
forward and to get concrete informa-
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education is expected from the interna-
tional society through dialogues with
U.N. people”

As a comprehensive university, it is
crucial to focus on research and devel-
opment in each field. However, another
big mission of a university is to cultivate
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human resources for the future.

“I think what is required for the glo-
balization of universities in recent years
embodies this mission,” said Terumichi,
who will take over as president of
Sophia University in April. “Our mis-
sion remains the same.”

As it is called “the age of uncertainty,”
it is not easy to foresee how the world
will change over the next 20 years.

“From the viewpoint of cultivating
future human resources, however, we
need to question anew what kinds of
skills, liberal arts and specialized edu-
cation will be needed in the next 20
years,” Terumichi said. “We need to not
only question ourselves, but also have
open dialogues with industries and
international society to develop com-
petent global players from Japan.”

A ceremony was held to commemorate the Refugee Higher Education Program Agreement between Sophia University and the
Office of the U.N. High Commissioner for Refugees. SOPHIA UNIVERSITY

Sophia University

Where Diversity Meets Academic Excellence in the Heart of Tokyo

JAPANESE PROGRAMS

" Faculty of Theology

= Faculty of Humanities

= Faculty of Human Sciences
" Faculty of Law

= Faculty of Economics

= Faculty of Foreign Studies

Undergraduate Faculties and Departments

= Faculty of Global Studies

® Faculty of Science and Technology
(Program in English is available)

ENGLISH PROGRAMS

= Faculty of Liberal Arts

= Faculty of Science and Technology

E& R

SOPHIA UNIVERSITY

Graduate Schools and Programs

JAPANESE PROGRAMS

= Graduate School of Theology

= Graduate School of Humanities
= Graduate School of Practical Studies of Religion
= Graduate School of Human Sciences

® Graduate School of Law

= Graduate School of Economics
= Graduate School of Languages and Linguistics

Sophia University Yotsuya Campus

Address: 7-1 Kioi-cho, Chiyoda-ku, Tokyo 102-8554 Japan
Undergraduate Admission: +81-3-3238-4018 Graduate Admission: +81-3-3238-3517
http://www.sophia.ac.jp/eng/e_top

= Graduate School of Global Studies
m Graduate School of Science and Technology
= Graduate School of Global Environmental Studies

ENGLISH PROGRAMS

= Graduate School of Global Studies

= Graduate School of Languages and Linguistics

= Graduate School of Global Environmental Studies
= Graduate School of Science and Technology
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Japanese In international organizations

Comments from workers of international organizations

According to statistics of the Ministry of Foreign Affairs, more than 800 Japanese are working for international organizations. Such professionals include those

doing clerical work at the organizations’ Japanese units, appointed to lead an organization by using expertise gained through their careers and others sent to help

developing countries build key infrastructure with Japanese technology.

The Japan Times asked workers of international organizations the following three questions. They are; Q1) What do you like about your current job? Q2) What

talent is needed to work for international organizations? Q3) What message do you have for people who want to work for international organizations?

Organization strives to help members achieve sustainable development

Obtaining a B.A. from Waseda Universi-
ty; and master’s degrees from both
Pennsylvania State University and Wase-
da, at the latter of which he also complet-
ed doctorate course work, Masataka
Fujita has been the ASEAN-Japan Centre
secretary-general since September 2015.
He is the former head of the Investment
Trends and Issues Branch, U.N. Confer-
ence on Trade and Development and
was a U.N. economist from 1984 to 2015.

A1: With 31 years of U.N. service, | was
privileged to work for world develop-
ment. The U.N. is not just an organization
to resolve conflicts and maintain peace;
it also helps member states achieve sus-
tainable development. My work in eco-
nomics was not only to analyze, but also
to provide policy recommendations for
members to maximize benefits and mini-
mize negative economic impacts.

The center promotes partnership be-
tween Japan and the Association of
Southeast Asian Nations through trade,
investment, tourism and personal ex-
changes.

@

Masataka Ifujita, secretarv-general of
the ASEAN-Japan Centre

Working for international organiza-
tions means directly interacting with
government officials, the private sector
and the public. You are an integral part of
policymaking and institutional building
of other countries.

A2: It is important to think of the U.N.
as a place where anybody can work, not
as something outside our world. If you

are an experienced professional with
substantial education, you may be eligi-
ble for a vacancy. The U.N. does not
need generalists. If you are under the
age of 32, the U.N. Secretariat offers an
examination for the Young Professional
Programme. The Ministry of Foreign Af-
fairs also has a Junior Professional Pro-
gramme that allows young Japanese to
work for two years at U.N.-related agen-
cies.

A3: You need to think strategically
how you could work for international or-
ganizations. Given the difficulty of enter-
ing the U.N. Secretariat, you should take
any opportunities to get involved in the
U.N. even if they are short, fixed-term
jobs. As for personal traits we want to
work with the people who can express
their ideas and opinions backed by pro-
fessionalism.

Every dollar international organiza-
tions spend is from taxpayers, including
those from poor countries. You need to
be accountable for your spending and
understand money’s value.

U.N. Information Centre works to engage Japanese public in U.N. agenda

Kaoru Nemoto has been director of the
United Nations Information Centre in
Tokyo since August 2013, bringing in her
professional experience in journalism as
announcer/reporter at TV Asahi as well
as in the U.N.'s humanitarian relief work
and human rights protection at the U.N.
High Commissioner for Refugees both in
the field and at its headquarters. She
earned a master’s degree in Internation-
al Affairs from the Columbia University
School of International and Public Af-
fairs, and a bachelor’s degree from the
University of Tokyo, Faculty of Law.

A1: The primary work of the United
Nations Information Centre in Tokyo is
to communicate about priority agenda
of the organization and its values, local-
izing its global messages into Japanese
context. At the same time, we are acting
as a bridge between the U.N. and Japan,
connecting expectations from the Japa-
nese public toward the organization with

New York. We are also performing as co-
ordinator across the 28 U.N. offices
based in Japan in terms of communica-
tions, to raise in one voice as “One U.N.”
concerning issues of common interest.

A2: In working at the U.N., which em-
ploys a staff coming from a wide variety
of different backgrounds, you need to be
a good listener, as well as a good coordi-
nator able to find a common ground.
Also, at the U.N., competencies pos-
sessed by many Japanese, such as for-
ward planning, keeping promises and
respecting others, are regarded as a
valuable asset.

A3: People often ask me about how
they can join the U.N., but what is impor-
tant is what you want to do. It is “what”
that matters, not “how.” You first decide
what you want to do in your career, then
you consider working at the U.N. as one
of various options. | want the younger
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Kaoru Nemoto, director, the United
Nations Information Centre, Tokyo

generations to be interested in many dif-
ferent things, with focus on what kind of
expertise is to be developed to pursue
“what” you want to do.

Work in various countries provides opportunity to expand personal views

Obtaining a master’s degree in Devel-
opment Management, London School
of Economics, and a bachelor’s degree
from Rikkyo University, Hisashi lzumi
worked at the Embassy of Ethiopia be-
fore joining the U.N. Development Pro-
gramme (UNDP). He is currently posted
in Papua New Guinea.

A1: Working at the U.N. offers the
chance to be dispatched to any country
in the world. This gives me an opportu-
nity to widen my scope of views and
grow as a human being, as | can have
chances to touch on value sets differ-
ent from mine.

We are not working for the interests
of just one company or one country,
but for overall global issues such as in-
ternational peace and stability and pov-
erty reduction. | find myself very happy
in this job and my pride and commit-

Hisashi lzumi of the U.N. Development
Programme Papua New Guinea Office

ment motivates me to live positively
and move forward in hardships or diffi-
cult situations.

A2: In working at an international or-
ganization, | think the most exciting and
challenging element is to work on the
front lines in developing countries. But,
things often don’t go as planned in
such countries, because of problems in
the living environment and security is-
sues.

Adding to the challenge, the com-
mon unspoken agreement prevalent in
Japanese culture is not present in
every country. When faced with diffi-
culties, you need to have a positive and
optimistic attitude in your work.

A3: There is no right answer in build-
ing your career toward working in an
international organization. You can find
a way if you work hard with passion
and commitment. | am looking forward
to working with you somewhere in the
world.

World Health Organization supports countries in raising health standards

After graduating from Keio University's
Medical School, Takeshi Kasai initially
worked for the Ministry of Health,
Labor and Welfare before taking a posi-
tion with the World Health Organiza-
tion.

A1: WHO is the specialized U.N.
agency for health that supports mem-
ber states in attaining the highest level
of health possible for their people. With
experts from all over the world, the
work environment is dynamic and chal-
lenging, but also rewarding. | have de-
voted many years to improving health
security and providing technical sup-
port for preparedness and develop-
ment of core systems to detect,
respond to and control infectious dis-
eases. While we still have more to do,
member states have significantly im-
proved preparedness and response ca-
pabilities since SARS in 2003 and we
are much better prepared.

A2: Technical knowledge and the
skills to translate your knowledge into a

results-oriented, hands-on work atti-
tude to serve member states. People
are expected to maintain their technical
excellence, so their support is always
based on the best available evidence.
As the range of WHO support expands,
so does the knowledge and skills we
seek. More and more, we need people
who can support policy development
and exercise health diplomacy. We
have to understand the historical, polit-
ical and cultural dimensions of the
countries we serve. The guidance we
provide must contain options for coun-
tries to decide what best suits their
needs and priorities. Though we are
constantly tested, we have built rela-
tionships of trust with member states
— trust we have earned over time
through consistent support and mea-
surable results.

A3: Global health means there are no
gaps between national and internation-
al efforts. The knowledge and experi-
ence of Japan is highly valued by the
organization and our member states.

Takeshi Kasai of the World Health
Organization

You may wish to focus on what you can
contribute and cultivate your abilities in
that area before applying. WHO is an
interesting and challenging place to
work and | hope to see many more Jap-
anese working here in the near future.

UNHCR leads the way in efforts a|med at the protection of refugees

With a Hosei University bachelor’s de-
gree and master’s from Ohio University,
Atsuko Furukawa works for the U.N. High
Commissioner for Refugees (UNHCR).

A1:1love what | do. The UNHCR
works to lead international action for the
protection of refugees and resolution of
global refugee problems. Today, the
number of refugees worldwide contin-
ues to grow due to ongoing conflicts,
and there are significant challenges in
helping those fleeing such situations.
The UNHCR is one of the few field-ori-
ented U.N. agencies and works closely
with the people it serves. | see directly
the difficulties refugees face and the dire
needs they have and I'm often encour-
aged by their resilience and their smiles
as they try to move forward in such chal-
lenging environments. It's rewarding
and humbling to help protect them and
bring positive change to their lives.

Also, because the UNHCR is so di-

Atsuko Furukawa (right) of the U.N.
High Commissioner for Refugees

verse, | work with people from around
the world; | enjoy getting to know them
and exchanging views that expand my
perspectives.

A2: Like other professions, it's impor-
tant to have relevant knowledge, but
having skills and expertise specific to

your field of interest is particularly use-
ful. Being able to communicate effec-
tively in English is essential, but other
languages will make you even more
valuable.

“Soft” skills are also important; you
have to be open-minded and flexible.
You may also need to move to countries
where things are quite different, so you
need to be respectful of cultural differ-
ences and have a high tolerance for am-
biguity. I've been working for the
UNHCR for many years, but everyday |
learn something.

A3: Don't be afraid of leaving your
comfort zone; volunteer in your commu-
nity, and work on issues with local and
global impacts. Through different expe-
riences, you'll learn about yourself and
discover your passion. Try to be en-
gaged in what you want to be involved
in; keep your eyes and ears open and
look for opportunities.

An opportunity to work in a challenging and multicultural environment

After obtaining his bachelor’s degree
from Kwansei Gakuin University and
master’s degrees from Osaka Universi-
ty and the Institute of Social Studies,
Yasumitsu Doken joined the U.N. De-
velopment Programme Pakistan Office
as a junior professional officer. He then
worked with a management consulting
firm in Osaka and has returned to
UNDP Tokyo Office and moved to the
UNDP headquarters.

A1: One of the most rewarding as-
pects of my job is to be able to contrib-
ute to helping people in crisis situations
such as natural disasters and conflicts.

As part of a team based at the UNDP
headquarters, it's a challenge, but also
exciting to work across different offices
and time zones under time pressure
and come up with coordinated support
for our country offices engaging with

these issues on the ground.

A2: Strong communications and
people skills, including the ability to
build trust and consensus in a multicul-
tural environment, are the keys to work-
ing effectively in an international
organization. Technical expertise is re-
quired to engage with substantive is-
sues the organization deals with.
Perseverance is important to promot-
ing common understanding and collab-
oration among people from diverse
backgrounds.

A3: International organizations such
as the U.N. offer unique opportunities
to contribute to solutions for today’s
global issues. At the same time, you
also need to demonstrate what added
value you can bring to the organization.
To start with, it's important to find out
what specific issues you are really con-

Yasumitsu Doken of the U.N.
Development Programme

cerned about and then build the knowl-
edge, skills and experience around the
issues you want to work on.
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